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Policy
SICK LEAVE DONATION PROGRAM
Code GCCAAA Issued DRAFT/19

Staff members who have been employed with the district for three consecutive years will be eligible to receive donations of sick leave for medically certified illness, injury, impairment, or pregnancy or related condition (option for districts who allow use of sick leave for immediate family illness: of a staff member or a member of his/her immediate family) that will cause the staff member to exhaust all accumulated leave earned during his/her employment with the district. The superintendent or his/her designee will have sole discretion to approve or deny all leave donation requests in accordance with this policy.
Any donation of sick leave by one staff member to another is strictly voluntary. No staff member will be coerced, threatened, intimidated, or financially induced into donating sick leave under this policy. 
In the implementation of this program, no individual will be discriminated against on the basis of race, religion, sex (including gender identity, sexual orientation, and pregnancy, childbirth, or any related medical conditions), color, disability, age (40 or older), genetic information, national origin, or any other applicable status protected by local, state, or federal law.

Donating Leave

Staff members desiring to donate leave under this program must: 

· have been employed with the district for a minimum of three years

· donate to each receiving staff member no less than 10, but no more than 20, days 
· donate no more than 40 days per school year
· not allow his/her sick leave balance to drop below 10 days
Staff members must submit a signed, dated form to the human resources department designating the number of days being requested for donation and the name of the individual to receive the donation. Any unused days donated to a staff member at time of his/her return to work will be returned to the donating staff members in order of donation (last in, first out) and by number of days donated (lowest first). 
Receiving Leave

To qualify to receive donations under this program, staff members must:

· have been employed with the district for a minimum of three years

· have exhausted all sick leave, vacation, and personal leave days

· must still be out on leave

Staff members who have been released to work for any portion of the workday will not be eligible to receive donations. As of the effective date that a staff member is approved for payment under any long-term disability policy, the staff member will cease to qualify to utilize donated sick days. 

During his/her employment with the district, staff members will be limited to receiving 90 donated days.
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Legal References:

A. United States Code of Laws, as amended:

1. Age Discrimination in Employment Act of 1967, 29 U.S.C.A. Section 621, et seq.
2. Age Discrimination Act of 1975, 42 U.S.C.A. Section 6101, et seq. 

3. American with Disabilities Act of 1990, 42 U.S.C.A. Section 12101, et seq.

4. Genetic Information Nondiscrimination Act of 2008, 42 U.S.C.A. Section 2000ff, et seq.  

5. Rehabilitation Act of 1973, Section 504, 29 U.S.C.A. Section 794.

6. Title VI of the Civil Rights Act of 1964, 42 U.S.C.A. Section 2000d, et seq.

7. Title VII of the Civil Rights Act of 1964, 42 U.S.C.A. Section 2000e, et seq.

8. Title IX of the Education Amendments of 1972, 20 U.S.C.A. Section 1681, et seq. 

B. S.C. Code of Laws, 1976, as amended:

1. Section 1-13-10, et seq. - Prohibits discrimination on the basis of race, religion, color, sex, age, national origin, or disability.  
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